Options for
strengthening the C&C.
The work of the

Triangle Task Force
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Representatives from 3 ERAc WGs:

TWO GOALS

» GOAL 1 Recommendations on training, incentives and evaluation of researchers with
an OSI and gender perspective (Chair: Marc Vanholsbeek)

https://data.consilium.europa.eu/doc/document/ST-1201-2021-INIT/en/pdf

» GOAL2. Review and potential update of the Charter & Code at the light of the future of
ERA developments (Chair: Izaskun Lacunza)

https://euraxess.ec.europa.eu/useful-information/policy-library#group-collapsible-
research-careers



https://data.consilium.europa.eu/doc/document/ST-1201-2021-INIT/en/pdf
https://euraxess.ec.europa.eu/useful-information/policy-library#group-collapsible-research-careers
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Maln DEFINITIONS OF THE PRINCIPLES
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STAKEHOLDERS

Researcher definition

Alignment with ESCO and Frascatti
Foster diversification of career paths
Widen skills, competences and
responsibilities

Focus on the researcher community (not
on individual researchers)

Employer definition

From the public sector
From the private sector

Policymakers

Include them as C&C stakeholders

(together with funders, employers and
researchers)



Main CODE vs CHARTER
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CHARTER AND CODE CURRENT PILLAR AND PRINCIPLES

12. Recruitment
13. Recruitment (code)
C&C PILLARS AND
14. Selection (code)
15.Transparency (code)
16. Judging merit (code) -
Recrutiment & Selection
17.Variations in CV (code) -
18. Recognition of mobility (code)
19. Recognition of qualifications (code)
20. Seniority (code)

21. Post doctoral appointments
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HOW WOULD A REVAMPED C&C LOOK
LIKE TAKING ALL THE
RECOMMENDATIONS ON BOARD?




1. Research & Ethical principles

(former Ethical and Professional aspects)
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Research and ethical values principles

Research freedom =

Open Science *
Research integrity *

RESEARCH AND
ETHICAL VALUES. Responsible research
PILLAR 1

Public engagement =

Gender equality - *

Embracing diversity =

Teaching

Recognition of the profession




2. Recruitment and selection

(stays the same)
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Recruitment and selection principles

Recruitment =
Recruitment (code) =
Selection (code) =

Transparency (code) =

Mobility

Recruitment and Judging merit (code) =
selection. Pillar 2

Variations in CV (code) =

Recognition of qualifications (code) -

Seniority (code) =

Post doctoral appointments =




3. Working conditions and professional aspects

(former “Working conditions and social security”)
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Working conditions and professional
aspects

Stability and permanence of
employment B

Funding and salaries =

Contractual & legal obligations =

Working conditions
and professional Dissemination & Exploitation of results =

aspects (Pillar 3)

Working conditions =

Intelectual property rights =

Research culture = > OS infrastructures

Complaints/appeals =

Participation in decision bodies =




4. Talent development and research evaluation

(former training and development)
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Talent development and research
evaluation

Talent development
and research
evaluation (pillar 4)

Diversification of *
researchers’
careers

Career development =

Career advice =

Evaluation and appraisal = ——>

People and team management X

Supervision



Number of principles

33



Stakeholder consultations

Including input from stakeholders
https://euraxess.ec.europa.eu/usef
ul-information/policy- Final report
library#group-collapsible-research-
careers
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Comments?
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