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#HRS4R

2
Must ensure the and transparency 

of the recruitment process the 

equal treatment of all applicants. 

Code of Conduct for their 

Recruitment

1The European Charter for 

Researchers
A set of principles and requirements 

specifying the roles, responsibilities 

and rights of researchers as well as 

employers.

4

• Work conditions,

• Transparent and based merits 

recruitment processes,

• Researchers career development.

Article 32

Model Grant Agreement

3
OTM-R
Open, Transparent and Merit-based 

Recruitment of Researchers

Brief intoduction - Human Resources

Award



Brief Introduction

• 2005 – adoption (EC) of the European Charter for 

Researchers and a Code of Conduct for the 

Recruitment of Researchers. 

• Addressed to researchers as well as research employers and 

funders in both the public and private sectors, 

• key elements in the EU's policy to boost researchers' careers.

• 1290 organisations have endorsed the C&C principles.

• The C&C ensures researchers can enjoy the same rights and 

obligations in any European country.

• The implementation of the C&C principles by research 

institutions render them more attractive to 

researchers looking for a new employer or for a host for 

their research project.

The European Charter & Code for Researchers

https://euraxess.ec.europa.eu/sites/default/files/am509774cee_en_e4.pdf


ETHICAL AND 

PROFESSIONAL ASPECTS

RECRUITMENT AND 

SELECTION

WORKING CONDITIONS AND 

SOCIAL SECURITY

TRAINING AND 

DEVELOPMENT 

1. Research freedom

2. Ethical principles

3. Professional responsibility

4. Professional attitude

5. Contractual and legal 

obligations

6. Accountability

7. Good practice in research

8. Dissemination, exploitation of 

results

9. Public engagement

10. Non discrimination

11. Evaluation/ appraisal

systems

12. Recruitment

13. Recruitment (Code)

14. Selection (Code)

15. Transparency (Code)

16. Judging merit (Code)

17. Variations in the 

chronological order of CVs 

(Code)

18. Recognition of mobility 

experience (Code)

19. Recognition of qualifications

(Code)

20. Seniority (Code)

21. Postdoctoral appointments

(Code)

22. Recognition of the profession

23. Research environment

24. Working conditions

25. Stability and permanence of employment

26. Funding and salaries

27. Gender balance

28. Career development

29. Value of mobility

30. Access to career advice

31. Intellectual Property Rights

32. Co-authorship

33. Teaching

34. Complains/ appeals

35. Participation in decision-making bodies

36. Relation with

supervisors

37. Supervision and 

managerial duties

38. Continuing

Professional 

Development

39. Access to research 

training and continuous 

development

40. Supervision

The Charter & Code



Brief Introduction–HRS4R

• Supports research institutions and funding organisations

in the implementation of the Charter & 

Code in their policies and practices.

• The EC recognises with the 'HR Excellence in 

Research Award' the institutions which make 

progress in aligning their human resources 

policies to the 40 principles of the Charter & Code.

• Based on a customized action plan/HR strategy.

• Gives public recognition to research institutions that 

have made progress in aligning their human resource 

policies with the principles set out in the "Charter & 

Code". 

• 623 organisations have received the HR Excellence in 

Research award.

The Human Resources Strategy for Researchers – HRS4R…



#HRS4R

Brief Introduction–HRS4R

HRS4R is the mechanism to implement the principles of C&C

➢ Voluntary, structured and monitored procedure (continuous assessment)

➢ Based on gap-analysis and action plan

gap analysis action plan
online 

publication



https://euraxess.ec.europa.eu/jobs/hrs4r

HRS4R – procedure

https://euraxess.ec.europa.eu/jobs/hrs4r


November 2011 March 2019

Survey June-July 2019

March 2020

Aug 2020

Re-submission Oct 2020

26/02/2021 - GRANTED!

HRS4R @ CSIC



• 58 Actions – “highly ambitious”

• Involves all the institution

• Linked to tight deadlines and subject to evaluation (February 2021- February 

2023).

• 2 completed
• A10 - Completion of the update of the Code of Scientific Good Practices. Update of 

the Code of Good Practices, in alignment with the Charter & Code and OTM-R.

• 18 ongoing

• 19 planned for a latter start date (from Q4 2021) 

#HRS4R

HRS4R@CSIC - Action Plan



• General Aspects (A1 – A7)

• Ethical and Professional Aspects
(A8 – A18)

• Ethical topics (A8 – A16)

• Non-discrimination (A17 – A18)

• Recruitment and Selection (A19 –
A25)

• Increase visibility and transparency (A19 
– A22)

• Tribunals (selection boards) (A23 – A25)

• Working conditions and social 
security (A26 – A48)

• Recognition of the profesión (A27 – A29)

• Improve work conditions (A30 – A32)

• Funding and salaries (A33 – A35)

• Improve stability and permanence of 
employment (A36 – A38)

• Increase support for mobility (A39 –
A42)

• Increase recognition and facilitate 
teaching (A43 – A45)

• Enhance participation in decision-making 
bodies (A46 – A48)

• Training and Development (A49 –
A58)

• Design, advice and institutional support 
for professional development (A49 –
A53)

• Providing advice and counsel (A54 –
A56)

• Supervision and promote of its 
recognition (A57 – A58)

#HRS4R

HRS4R@CSIC - Action Plan



#HRS4R

HRS4R CSIC Action Plan
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HRS4R CSIC Action Plan
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HRS4R CSIC Action Plan
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HRS4R CSIC Action Plan



HRS4R@CSIC –State of play

• Alignment to the new Strategic Planning CSIC 2025 and national and EU strategies.

• Other initiatives closely related to the HRS4R – anti-plagiarism, Open Science mandate, 

Code of Good Scientific Practices…

• It is an opportunity to evolve and improve the organisation.

• Requires new ways to address key issues and instruments to facilitate the 

development of the CSIC HRS4R action plan. 

• Involve our entire research community and administrative units / 

management

• It entails dedication of:

• Time

• Personnel

• Budget



Thank you!


